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New report says schools’ workforce
development potential is underutilized

Virginia
wants to turn
‘academic
Institutions
Into economic
engines’

BY DANIELLE WALKER
i insidebiz.com

In a July interim report for
the Governor’s Economic Devel-
opment and Jobs Creation Com-
mission, a recommendation was
made to transform “academic in-

stitutions into economic engines”
for the state. How does this trans-
late into tangible workforce op-
portunities?

In Hampton Roads, there have
been unified efforts between
workforce development groups
and elementary schools through
colleges to ramp up a future work-
force in the midst of a stalled job
market. Local initiatives such as
these may be the start of an an-
SWer.

Bob Sharak, the development
and public relations officer for
Opportunity Inc. of Hampton
Roads, a regional workforce de-
velopment board, said that more
interaction with schools is a major
goal for the organization.

“In addition to the business-
es that are on our board, we also
have representation from the
K-12 schools, in addition to colleg-
es,” Sharak said. “We try to pro-
mote well-defined career paths.
It’s the idea that you see what re-
quirements you need to get a ba-
sic, entry-level job — and you can
[exit at any point] or build that
into something that will give you
a more fully, fleshed-out career
option.”

Sharak referred to some op-
portunities, such as Opportunity
Inc.’s own career pathway model,
which is designed to take students
through the public school system,
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to a community college, and then
to a four-year university.

Students on the track have the
opportunity to leave and join their
industry’s workforce upon finish-
ing various levels of schooling,
depending on their desired career
and level of certification.

Tidewater Community College
also offers dual enrollment pro-
grams for public high school stu-
dents as another workforce edu-
cation route.

Stihl Inc., a German power
equipment manufacturing com-
pany that has a large production
facility in Virginia Beach, em-
ploys more than 1,800 in Hampton
Roads. The company has a pro-
gram through which it hires ap-
prentices and also supports work-
force development in tandem with
local academic institutions.

Simon Nance, a local training
and development manager for
Stihl, explained how the appren-
tice program operates.

“We have six active appren-
ticeship programs here, and 20

active apprentices,” Nance said.
“We work with Tidewater Com-
munity College and our appren-
tices [get trained] at the Virginia
Beach, Norfolk and Chesapeake
campuses.”

Stihl also works with the Ad-
vanced Technology Center, which
is on the campus of TCC in Virginia
Beach. The $22.5 million, 137,000-
square-foot center was created as
a partnership between the city of
Virginia Beach, TCC and Virginia
Beach City Public Schools.

“We work closely with them,”
said Nance about Stihl’s interac-
tions with ATC. “I’'m on their cur-
riculum advisory board. The ATC
received a federal grant for in-
ternships and we were able to
house three of those students this
year, who went through part of the
apprentice curriculum.”

Each of the three awardees, all
engineering technology graduates
from ATC, trained for 90 hours
over the course of a few months
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